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Chinese Insurance Agency 500
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The highest standard and honor of the elite team
in the financial insurance industry

20255 ECIAS00& G HiEH

Application Form

ERiEHHA 20255F481H~6830H @msussnmene)

Application Date: From April 1 to June 30, 2025 (If sent via postal mail, according to the postmark date)

BERRIEFRREGFREXEEHRRZCIAS00RITE AR X RS P E %

Please submit the original application form and relevant information to the regional service centers of the
CIA500 Executive Committee for review
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CIA5008945iE2 Origin of CIA500

AABEERER 11T WA, — P ENEBKILRISESN, BEXEETHRK. ¥ AKER, E6R
=56, HENRE. EAMNENXXE, GFE AWML ZHANFNEERFESERZE,

AT H—THNROW S RERFEBELE, LEREREREMLAZRERKSHY, RRITH
SRS ERRRIDAE, 2016F Nttt RERIRI = HEIPAIZ L BREIRAE--CIAS00 (HHREAR
250058 HPA, Chinese Insurance Agency500) o

TRBEIARTEANRS, 7B RBNRRMIWAG; BNAEABERZNAFRRXNMTIL, F
A—PHRIEE 1 CIAS00REMNRLE, NTMEILEZEREENE, EERKREANPHRHE —ER
TEANEZNE, WFWEAE S5, BTHEHNAEANTERE,

Organizational leadership represents a specialized skill set. Sustaining high performance and
fostering continuous growth and expansion within a team necessitates a visionary, purpose-driven
culture. The leaders of such teams embody the vital essence and ethos of the organization.

In furtherance of promoting the robust development of insurance agency channels and fostering
the ongoing growth and enhancement of financial insurance practitioners worldwide, Insurance
Marketing Group established the CIA500 (Chinese Insurance Agency 500) in 2016. This initiative,
conceived subsequent to the establishment of the International Dragon Award (IDA), sets forth a
benchmark of excellence for exemplary insurance teams on a global scale.

"Outstanding insurance practitioners are led by exceptional team leaders. Team leaders are the
bedrock of the life insurance industry." The inception of the CIA500 accolade underscores the pivotal
role of team leaders in the insurance sector, acknowledging their significant contributions and
extending exclusive recognition to these leaders.

CIAS00fEss — 3R, i, 47
Mission of CIA500——We Glorify, Develop, Perfect Together

CIAS00ZHM EEA I E AN RERE, BERERERAEMFROEMZLEEZNER 2+, CIA5004
MR, . H47) HfEe, SIMERERREEANAEALRIR. HF. F3I. BK, TEHHRZERE
BE5ME, CISENEEMBL4, NITWERIFRIREKMES .

CIA500 stands as the highest accolade for teams and their leaders, encapsulating the collective
wisdom of global financial insurance team management. CIA500 has set its mission to "We Glorify,
Develop, Perfect Together," guiding team leaders within the global financial insurance landscape to
engage in mutual exchange, collaboration, learning, and growth. Its objective is to broaden their
perspectives and horizons, cultivate new management paradigms, and strive collectively for a
brighter future within the industry.
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CIASO0IEZ — K. f#3E. Hi5
Philosophy of CIA500——
Become Bigger, Stronger and More Professional

CIASOOBYE#ZAT /B LS| SR ERMRIAL L MR, #58. 51 HARNIES, MX—NER
&, CIASOORITERENFI MARAS) « THRIEADEE) o TI3MBRBEEHRELESER ) 3KiETA
D TERIZER,

CIASOOHIZILFEA M E ARV, AEERANAEANZBORAEMTIIEE HESABHRIL
MIPAGR, #HMAEBSILL T RERRIITUWEMZWIEME, BR. ERER.

AR ESER LT A BRIRTHITHENEE, URD RRKEA R ERREEREABSIKT. BT
BMXRZRENWEE RN TIRAER, BMERATNERFERAES, CIAS00HITER
EIBLLILARB SR TCIAS00 #&R4%) & TCIAS00 2% , UEMTIETRELREMNERNEFA#HTEH
B [CIAS00 RS BURBENAEARNERERUME (A) AEIE, m CIA500 2841 B
RISHEA A EARNFERUME (AD) NKEREHIR. PIEEANAEARRSMUEESUFRE

FCIAS00 #EE2ky , LAFRFESRMIERIE CIAS00 2/4%] , TRRFEIRUEERUKRAERUHE [CIAS00
&) M TCIAS00 284K o

The evaluation standards of CIA500 are based on the idea of guiding the global financial
insurance industry to become "Bigger, Stronger and More Professional. " Based on this guiding
principle, the CIA500 Executive Committee evaluates teams using three core indicators: unit
headcount, elite members ratio, and 13-months policy persistency.

The CIA500 sets standards for outstanding team leaders and leverages their influence to cultivate
more excellent insurance practitioners, thereby fostering a more rational, healthy, and prosperous
development of the financial insurance industry.

The CIA500 criteria are adjusted annually to reflect and enhance the standards of global financial
insurance elite teams, in line with industry developments. Due to variations in operational
environments and market maturity across regions and insurance institutions, the CIA500 Executive
Committee classifies members into "CIA500 Laurel Crown" and "CIA500 Imperial Crown" to better
suit the developmental stages of different teams. Team leaders can apply for "CIA500 Laurel Crown"
based on the scale (headcount) of their directly managed unit, or for "CIA500 Imperial Crown" based
on the scale (headcount) of their affiliated unit. Team leaders have the option to apply for the "CIA500
Laurel Crown" solely based on their directly managed units or apply for the "CIA500 Imperial Crown"
based on their affiliated units. Alternatively, they can apply for both the "CIA500 Laurel Crown" and
the "CIA500 Imperial Crown" simultaneously, considering both their directly managed and affiliated
units.
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20255 ECIAS00E 5 BB HRISIRE
20254 E [CIA500 iEE%R] 5 [CIA500 £/E4K])

The Application Standard of CIA500 2025
[CIA500 Laurel Crown] & [CIA500 Imperial Crown]

e CIASO0t£7@4R (Esas) CIAS00E2EX% (FrigmR)
Criteria Laurel Crown (Directly Managed Imperial Crown (Affiliated
fEerl Headcount) Headcount)

HAAD

= >
Unit Headcount Z50A Z300A
S AN G
Elite Members Ratio Z10% Z7%
A 1 -
137 BREBEGEREE — > 50%

13-Month policy persistency

7E: CIAS00HTZ R SR BX BT AES FIFEE RN LUSEY [ BRSEFRAR o
The CIA500 Executive Committee reserves the right to annually adjust all criteria to promptly respond

to the current circumstances.

ERi5EYiE]: 2025F481HE6H30H1E:

Application Period: From April 1 to June 30, 2025

@ FHiEAXRGIET6R30BFIERZECIASOOMITERERMX RS H 0, FEZEENBFHHERR
BH

@ ELIHIE A TIRAS, LUF L HERE &

@ B AARIR IR T ERIE

Kindly submit the original copy of the application document and data on or before June 30 to the

CIA500 Executive Committee regional service centres, but fax or email is not acceptable. Please note

that if submission is through posting, the committee will refer to the date on the postmark. Any

applications submitted beyond the deadline will not be processed.

KT HERARER/Explanation of the criteria:
@ HRELAAAN: BERNARTARRENMIAE. LSHE. EEENEENESITEZRERNEH

BALAT,
@ FRIBALA AN EEARARRRNMENAE. LSHE. EHENEENEEMNEMERNEHRS
il

@ EIEAR ANFFEEAR A D HVERIET B R I5FRAPR BRI AT BIERR.
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Directly Managed Headcount: Refers to the marketing and sales unit headcount directly managed by
the team leader according to the insurance organization's regulations, business systems, and
marketing team management methods.

Affiliated Headcount: Refers to the marketing and sales unit headcount managed by the team leader
according to the insurance organization's regulations, business systems, and marketing team
management methods.

The insurance organization to which the applying team belongs must provide documentation

verifying the directly managed and affiliated headcount data.

@ S ASGLL:

1. 8RS ITEY R 20245 181HE2024F12831H

2. 5N 1ERISIDAD AW SR B £,/ BERERAEN,, BIXFMDRT / COT / TOTHERER
AR (BEEANTEATA) o

3.GIEASI SR ERGHANBHBRUABRANNDARTFTHFTHRIFITE; FIFE&EIDASIMDRTHA
1BE R — A—TURIT No

* FiE It NIDASKMDRTHEEA R, HFIEZHE N AIRGIDAEMDRTRREXHER; B, HAANEER

HERIEHEIPARRE A B AIEA,

1. Data Collection Period: From January 1 to December 31 of the current year.

2. Elite Members: Encompasses individuals qualifying for IDA Agent Category Award Bronze Dragon /
Silver Dragon / Golden Dragon / Platinum Awards or those qualified for MDRT / COT / TOT
qualifications (including the team leader).

3. Calculation of Elite Members Ratio: The total count of elite members divided by the unit headcount
must meet or surpass the application standard; individuals qualifying for both IDA and MDRT are
counted only once.

* All personnel qualifying for IDA or MDRT must submit their relevant membership data. The applying

team must furnish documentation from the insurance organization validating the data on Elite

Members.

@ 13 1MBREMFHBEE: RiEHPAUARBRENIINAREHHRSERTERERNEN, EIEE 2024
F12A318MNI3 T ARBHBMESER, 13N ARBEAHRSEREZNFEHFIBEIPAFRE AT HIER.
The application process for teams is based on their respective company's existing method for
calculating the 13-month policy persistency, which is measured until December 31st, 2024.
Documentation verifying the 13-month policy persistency must be provided by the applying team's

affiliated company.
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2025 ECIAS00E R EENE
CIA500 Exclusive Membership Benefits in 2025

SEZBIBEE, FF2025F8 @I B4 & 1XCIAS00HRIFINE 2@, MICIAS00=R, AIZE
SN —FN= AN, BRNEARBZEFERNISIBZERFNS8A3IAL, ahatNmbE:
After verification of qualifications, a notification of successful CIA500 application will be sent by email in
August 2025. Certified CIA500 member is entitled to a one-year membership benefits, starting from
application approval on September 1st of the year to August 31st of the following year. Membership

benefits include:

D HEECIAS00 RFRER LR CIA500 Honorary Medal for the current year

@ HEECIAS00IEF CIAS00 Membership Certificate for the current year

3 CIAS00#4Z CIA500 Medal

@ FEHFECIAS00% AF Inclusion in the CIA500 Who's Who

® CIASO0FIPA R E = RASBIIR. 488915 6K Congratylatory photos and letters for CIA500 team members
® CIA500% B4 H %3+ CIA500 exclusive birthday card

@ TAUEACIAS00Z BIFES fhh# Logo Authorized Use of CIA500 exclusive logo and brand logo
TR E T SHET CIAS005852 Media coverage and promotion of CIA500 brand

© LA FRECIAS00TER AL R Priority access to CIA500 research reports

CIAS00is Bz i 5 A RF & LER A 75 Updates on CIA500 website and WeChat platform

) IDABSHFRAPpRER Z 15 B & 75 IDA App Hall of Fame news release
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Country/Region

20255 ECIAS00& RIS
Application Fee for CIA500 2025

PESEATA

Laurel / Imperial

Crown Fee

WE= R

Laurel & Imperial

Crown Fee

Hl Application fee for one categroy: USD500
Bl Application fee for both categories: USD1,000

sty
Payment Method

O AERMCR/Bank Transfer
P& TINRMAEEESEERAE
FFRERIT: BRBT INKAZLT

¢I§Ikﬁiﬂ§ ARM3,4507C AE6,9007% RIS 1209 1138 5710 301
P RMB 3,450 RMB 6,900
China ’ ’ L AE: BSRETRIBEAGLE. B85, REIKFACIAS00
FRiE
Purpose of remittance: Please fill in the applicant's name,
province, company and indicate CIA500
fERF® (RI-=mER EHEMNTS )/Credit Card
(%7 & M LRY/Bank Transfer
fRE&iEX #Em15,5007T #&a™31,0007T fask: REERXHUELRHERAT
Taiwan, China NT$ 15,500 NT$ 31,000 BT SARITIONATT (BT 009)
P& REEmRXHELRHERAT
K= 5369-0100-0552-00
OB mCR/Bank Transfer
hEE#E/ Payable to F'WORLD CHINESE INSURANCE TRAINING
h[E;8| T X 7B™3,8807T Bm7,7607T LIMITED,
HongKong/ HKD 3,880 HKD 7,760
Macau, China HSBC A/C No: 817-718281-838
(email bank in slip to idajamie@gmail.com)
s+ (RI+=mEsm M'5m RM] )/Credit Card
= — ! — NmEd
IR 5m2,2507% 5M4,5007% O%m. FHmLRYBank Transfer
Singapore/ Rzl RM 4,500 Payable to MMM Management Sdn Bhd.
Mal 3 #mh 710 7o 1,420z
CLEpALE SGD 710 SGD 1,420 MBB A/C No: 512295 101 646
(email bank in slip to imm.award@gmail.com)
CEAF (RI=mER FHAMNTS] )/Credit Card
(4L F/Bank Transfer
S E i FE£5007T 24100070 BANK NAME: Chang Hwa Commercial Bank, Ltd. Sinhu Branch
Others USD 500 USD 1,000 SWIFT CODE: CCBCTWTP

Payable to TIMM INTERNATION LTD
A/C No: 2113-22-381555-00

n7



@ H AR BHERM 4, TRESTHBARGE, TRAOR (H8/ QA THXERTH)
Scan QR code for payment: Please scan the payment QR code and complete the applicant's

information before completing the payment. (Not available in Hong Kong / Macau)

Wi xR HERR
Laurel & Imperial Crown Laurel Crown
Imperial Crown

@ R LUEARANEIBEES /Payment By Credit Card Only
R AR /Name of Cardholder:
FEASMHIEFS/1.D. No.:
—+5!/International Credit Card: [J VISA CARD [J MASTER CARD [J JCB 15 F£%R17/Banker:
EA+£+% /Card No:
BWHARR / Expiry Date: __Month  F_ Year  F RABE/EER =3/ Card Security Code:

&1 /Amount: [JRM 7t (FiE#iX /For Singapore/Malaysia)

F+ AZH/Signature of Cardholder:

CINT 7o (FEEZREINEEHIX /Others)

BAYE: REERAAZ 0 KO =K A—RS: (FREA&ZHIXIEA/For Taiwan)

@ MIFCIAS00ITEARA S HAWIEI AR, 1B A0 LMU At 51718,

@ ZREE—4EFH%, T TR,

@ FIE AR TENKESEXRIBERN SRR PIE DB Fl

@ FIEIRMENALRREZIZE, MBERETSE, CIASOOITERESENEUHRIFARR, HATLURE,
Please include the mailing address and invoice header individually if you need to issue a receipt or
invoice. After executing the evaluation process, there is no refund available. The application materials
and information will be verified by the CIA500 Executive Committee. Please confirm that the documents
and information provided are accurate. You will be held fully liable and disqualified without receiving a

refund if there is anything fake or forged.



20255 ECIAS00E S FEHRE &R
The Application Form for CIA500 2025

FEMTEBIES M TRMAZE, 2025FECIAS00= 5. IEBEFEZRR LU HE

Please fill out the following content clearly, this is the essential document for
reviewing your qualification and member interests.

3 ~ o TS|
RiFEZEH (ZA\IEE)
Personal Information

$i§§5u ‘:‘ W?‘J‘ll\/ll Mark n\/u in ‘:l
Application O CIAS00iEE =R L CIAS00EE =57 O CIAS00WE = R
Category: CIA500 Laurel Crown CIA500 Imperial Crown CIA500 Laurel & Imperial Crown
H7AZ ¥l Basic information EZX/#X Country/Region:
fixx#$4 Chinese Name:

BE3ZH English Name:

B{IESH ID Card Number:

4% Gender: [ 5 Male [J & Female H4%HHADateof Birth:  vear & Month B bay H

FH# TEL: BB%E E-mail:

5] Company Name:

B4R Title: N{TEEH Year of entry:

(#2E4] ENFISEIR 2025 CIA500 Benefit Data sheet
2F)# M Company Name: [ EEAZEF Same as the basic information

(] Eth Other Name:

EPAZ #F Team Name: (FR#BE 84 No more than 8 words)

ZhRER Medal Name: [ FEAZFRIFIXEZ Same as the Chinese name of the basic information
O BEEAERZEXZ Same as the English name of the basic information

(] Efth Other Name: (R38N HENo more than 8 words)
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ﬁ’-ﬂlﬁ$%bﬁj

S
’I

& BYMmEPE it Member items mailing address: #B4m Postcode

(BSWFMIETS, B HkE, Mttt EEERNERCIASOORITER S, UREMEEYMTR)

(Please inform the CIA500 Executive Committee, if there is any change of your information.)

BFHEE: BREAMFEANTAXS/2FERFEBFEXH (300dpi/3MBLA L)
Electronic photo: Please provide the team leader's personal half/full body color electronic photo file
(300dpi/3MB or more)
EmailZE: FEKEHMX: immcia500@163.com
FREBREE REIMEX: idajamie@gmail.com
AREIHX: imm.award@gmail.com
KIEARR TRB). xR, BRI
Email to: Mainland China: immcia500@163.com
Taiwan, Hong Kong, Macau and overseas areas: idajamie@gmail.com
Southeast Asia: imm.award@gmail.com
X Please indicate "company, Chinese name, application award"

[ ;820244 F Use photos from 2024 [ #f#8H new photo

[ﬁﬁ%ﬁlﬁ%ﬁﬁﬂﬂlﬁﬂ%iﬁﬂlmmm%l
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20255 FECIAS00& 5 Z I8R5
The Application Form of CIA500 2025

(R AF71EER

Certificate of Elite Member

£3ffi A GAFRIR 0

. . SETERTERSRIR O PO4T v/ BRARBINES | o 5
¥ qalﬁglgsu ERASEE Mark a"\/" in O before FFENSHE = %% =
S | Application NanTe? of Eli;e Member the Received Certificate ID Card Number Sign‘_;ture of
no.| Category IDA ZHLSRIT | MDRT 15 &Tgﬁqngﬁeﬂfbﬂ?er Elite Member
IDA Agent MDRT Award
mpEST ;’; O A% / Bronze A MDRT ig\
1 Laurel Crown  |CN O R / Silver OcoT ID No.
=t ES O &% / Golden oToT E3
Imperial Crown Eﬁlz\l O H&% / Platinum TEL
OES ;; O @2 / Bronze A MDRT ig
2 Laurel Crown  |CN O B / Silver 0 coT ID No.
028 = O £#% /Golden aT0T Ea)
Imperial Crown EXN O A%£%¥ /Platinum TEL
mpEST § O A% / Bronze A MDRT ?‘2—\
3 Laurel Crown  |CN O $REXK / Silver Ocor ID No.
=t ) O &w% / Golden oToT E3
Imperial Crown Ej,i O B%% /Platinum TEL
OES ;E O A% / Bronze A MDRT ?Eg\
4 Laurel Crown  |CN O B2 / Silver acor ID No.
028 ES O &w% / Golden aToT =
Imperial Crown Ejl(\l O B&%X /Platinum TEL
mpEST ;E O fa% / Bronze A MDRT ig
Laurel Crown  |CN O B / Silver ID No.
5 | . = e ocoT
O0Ex ES O & x% /Golden oToT ]
Imperial Crown EKN O H&% / Platinum TEL
mpESTS ;? O $8w% / Bronze O MDRT ig\
6 Laurel Crown  |CN O $REXK / Silver OcoT ID No.
=t S O &w% /Golden oToT E3
Imperial Crown Eﬁl(\l O B=%% /Platinum TEL
OES ;E O $@% / Bronze A MDRT ig\
7 Laurel Crown  |CN O B / Silver acor ID No.
OE% S O &w% /Golden aToT E)
Imperial Crown EXN 0O H&% / Platinum TEL
03 i 0§32 / Bronze DR i
Laurel Crown  |CN O B / Silver ID No.
8 | = e o coT
O0Ex ES O & x% /Golden oToT E3
Imperial Crown ESIZ\I O B%% /Platinum TEL
mpEST ;; O A% / Bronze A MDRT ig\
9 Laurel Crown  |CN O B / Silver OcoT ID No.
=t £ O &% /Golden aToT =
Imperial Crown g,z\l O H&% / Platinum TEL
OES g O $@2% / Bronze A MDRT ig
10 Laurel Crown  |CN O B / Silver 0coT ID No.
028 £ 0O %% /Golden aT0T E)
Imperial Crown EXN O A%£%¥ /Platinum TEL

ﬁ'ﬂTmsabﬂ

q

ﬁni-H}TEIH}MB)I:%T“'?T

i

—
'l'

LAMDRTERIBHYER A A B2iF R 1 % SEEEMDRT AR BV IAS RS E BRI S EN4 LAZZIERR,

Elite Applicants applying with MDRT should provide a copy of the confirmation letter or certificate issued by MDRT in the current year as proof.

11

( mzigﬁTasmmT



mimssam J

T

q

ﬁu‘r-ﬂ}lﬂ )Tﬂﬂ)k%l“'?'i

i

\

20255 ECIAS00& 53 FIBHRIER
The Application Form of CIA500 2025

i A733ERR

Certificate of Elite Member

S A\ BAFRIR IR

Lmﬁﬁﬁlﬁiﬁﬁiﬁﬂl

BTEFRIRIZIR O 4T V" HBIRARBINES A=
B | S8 | e mpe Marka"\/"inbefore HAENSH AL
=] i i = AN e Received Certificate L=
Ind Agaptlzgg:;" Name of Elite Member &TI._!_)[ ecal:g n'\:eul\rlr:an(:l; or | Signature of
NO. IDA ZAttibssizm | MDRT R | < LERIONE BE R IET | Elite Member
IDA Agent MDRT Award
mEEST § O $@x% / Bronze 3 MDRT ﬁg
Laurel Crown  |CN O BwX / Silver ID No.
11| . = e gcot
O0Er ES O£k ¥ / Golden OToT E#),
Imperial Crown EYN O H&X / Platinum TEL
O ?; O % / Bronze O MDRT ﬁg
Laurel Crown  |CN O B / Silver ID No.
12 . — y O CcoT
mE=55 e O & w% /Golden OToT F4#,
Imperial Crown ESZN O H&% / Platinum TEL
mEESTS ?; O $i% / Bronze 3 MDRT ﬁg
Laurel Crown  |CN O fRwX / Silver ID No.
13 | . _ = y ocor
O08% ES O &% /Golden 07107 =4
Imperial Crown EKN O B2 / Platinum TEL
0k i 0§74 / Bronze DRt -
Laurel Crown  |CN O fBwx / Silver ID No.
14 | _ = . o coT
Imperial Crown ESZN O B%% /Platinum TEL
mEEST ;'; O % / Bronze O MDRT ﬁg
Laurel Crown CN O $E w2 / Silver ID No.
15 . — y O COoT
025 ES O s®% /Golden 0107 =#,
Imperial Crown ES‘,(\I O B=&% /Platinum TEL
mEESTS § O $F% / Bronze 3 MDRT ﬁg
Laurel Crown  |CN O RwX / Silver ID No.
16 e — o O CoT
02 ES O &x%X / Golden OToT =,
Imperial Crown 5\1 0 A% /Platinum TEL
mEEST ?; O 7% / Bronze 3 MDRT ﬁg
Laurel Crown  |CN O RwK / Silver ID No.
17 e — y O CcoT
O0E2x ES O & k% /Golden OToT E3V
Imperial Crown EYN O B%% /Platinum TEL
mEEST ?\2 O % / Bronze O MDRT ﬁg
Laurel Crown CN O $R w2 / Silver ID No.
18 . — \u O CoT
O02x ES 0O &% /Golden oToT =],
Imperial Crown EXN O B=&%X /Platinum TEL
L i s S
mEEST . m] fﬂjzx / B'ronze 3 MDRT e
Laurel Crown  |CN O fRwX / Silver ID No.
19 |71 - e ocoT
OErd ES O£ /x*¥ / Golden OToT E#),
Imperial Crown Es,i\‘ O B%% /Platinum TEL
- = - 5%
mEEST = O fﬂﬁ% / B.ronze O MDRT =
Laurel Crown  |CN O $BwXK / Silver ID No.
20 (_ . _ — y ocor
[mE=55 e O & &% /Golden OToT 4,
Imperial Crown ESZN O H&% / Platinum TEL

LAMDRTEIEHZ A A GRiEHR (1 2 4 E MDRTER TR BRI S K S E Y B EN {4 WA 2L PR,
Elite Applicants applying with MDRT should provide a copy of the confirmation letter or certificate issued by MDRT in the current year as proof.
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20255EECIAS005 5 BRI
The Application Form of CIA500 2025

Zifh A 733ERR

Certificate of Elite Member

£ff A\ BAFRIR 10

BTERRIALI O 3T "V SMARBDHIES ERAS
F | gy SRS Mark a "\/" in O before MENSHG "’-"* 5
£ | Application N = Iil’El';n\M b the Received Certificate ID Card Number . =8 f
NO Category ame ot tlite Member Py &Telephone Number Signature o
. IDA AL SS3 IR | MDRT I of Elite Member Elite Member
IDA Agent MDRT Award
mpEST § O A% / Bronze A MDRT ig
Laurel Crown  |CN O w2 / Silver ID No.
21 | .. = e gcot
O0Ex ES O & x% /Golden oToT EZT
Imperial Crown EKN O H&% / Platinum TEL
O&EE ;? O $@% / Bronze A MDRT ig\
22 Laurel Crown  |CN O $REXK / Silver OcoT ID No.
=t S O &w% / Golden oToT E3
Imperial Crown g,z\l O H&% / Platinum TEL
OEE ;E O $@% / Bronze A MDRT ig\
Laurel Crown  |CN O B2 / Silver ID No.
23 |- = 2 acot
O02x ES O &% /Golden OToT 4
Imperial Crown EXN O BA£%¥ /Platinum TEL
Ok il 0§42 / Bronze - i
Laurel Crown  |CN O B / Silver ID No.
24 | _ — y ocort
Imperial Crown EKN O B%% /Platinum TEL
mPEST ;E O $8w% / Bronze A MDRT ﬁg\
Laurel Crown CN O B3 / Silver ID No.
25 o = . ocoT
028 S O &w% / Golden oToT EZ
Imperial Crown g,z\l O B%% /Platinum TEL
OEE g O $@2% / Bronze A MDRT ig
Laurel Crown  |CN O B / Silver ID No.
26 - — . ocor
028 R O s w% /Golden OToT e
Imperial Crown EKN O A%£%¥ /Platinum TEL
mpEST ?; O A% / Bronze A MDRT ?‘2
Laurel Crown  |CN O $REXK / Silver ID No.
27 - — o o coT
O8% = O / Golden oToT EZ0
Imperial Crown Ej,(\] O B%% /Platinum TEL
mpEST ;E O % Bronze A MDRT i@
Laurel Crown CN O R / Silver ID No.
28 _ — . O CoT
mi=ts) ES O s=w% /Golden aToT =
Imperial Crown ESIZ\I O 2<% /Platinum TEL
mpEST § O A% / Bronze A MDRT ig
Laurel Crown  |CN O B / Silver ID No.
29 - — s acoTt
mE=Fo = O &% / Golden OToT =#,
Imperial Crown Ej,(\] O B%%X /Platinum TEL
mpEST ;? O A% / Bronze A MDRT ig\
Laurel Crown  |CN O $REXK / Silver ID No.
30 - — - gcort
=t ES O &w% / Golden oToT E3
Imperial Crown g,z\l O H&% / Platinum TEL

ﬁ'ﬂTmsabﬂ
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mﬂTmmsz“ﬂ
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—
'l'

LAMDRTERIEHIER A A B2iF R 1 2 S EEMDRTFRAIAR BV IA S RS E BRI S EN LAZEIERR,

Elite Applicants applying with MDRT should provide a copy of the confirmation letter or certificate issued by MDRT in the current year as proof.
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The Application Form of CIA500 2025

Zif AF73ERR

Certificate of Elite Member

S A\ BFRIREEI

-H}lm$%m J

L4

Bt

-l
dl

-

N2 i

ﬁu’r-ﬂl&ﬂ mmzl

B

N

\

Lmﬁﬁﬁlﬁiﬁﬁiﬁﬂl

e %Eﬁﬁﬁﬁﬁ.ﬂ ARV SMRARBINIIES ERAS
¥ Epﬁ;ig,j',u SRS Marka"" in O before MENSE ’*g Z
£ | Application = 2= the Received Certificate ID Card Number . =
Catesor Name of Elite Member aTeleahone Nurnber Signature of
NO. gory IDA ZAttidbssizii | MDRTRm | 1 SRUOfS BUR €T | Elite Member
IDA Agent MDRT Award
mEEST § O $ix% / Bronze O MDRT ﬁg
Laurel Crown  |CN O RwX / Silver ID No.
31| . _ — 4 acoT
027 ES O £/ / Golden 10T =4
Imperial Crown EXN O H&% / Platinum TEL
- it . 50
O . O fﬂﬁyﬁé / B.ronze O MDRT e
Laurel Crown  |CN O $RwK / Silver ID No.
32| . _ — w O coT
O0Ex ES m} \‘:Eﬁjg / Golden aToT FH]
Imperial Crown EYN O B%% /Platinum TEL
=7 EF‘ S5 gﬁi
mEESTS . ] fﬂjz;%’ / Bvronze O MDRT e
Laurel Crown CN O $R w2 / Silver ID No.
33 . — ) O CcoT
02 ES ] %jz;%’ / Golden aToT F#]
Imperial Crown ES‘,(\I O B=&%X /Platinum TEL
- ] E e 515
mEESTS - ] fﬂizx / B'ronze 3 MDRT e
Laurel Crown  |CN O fRwX / Silver ID No.
34 o — L O CoT
O02x ES O &w*% /Golden oToT 3]
Imperial Crown EYN 0O A% /Platinum TEL
- = I 5%
mREST) o ] fﬂizéé / B.ronze O MDRT e
Laurel Crown  |CN O B / Silver ID No.
35 |0 =k - ocot
OE2x ES m} ﬁjz% / Golden aToT FH]
Imperial Crown ESZN O 8% /Platinum TEL
mPESS) ?; O % / Bronze O MDRT ﬁg
Laurel Crown  |CN O RwX / Silver ID No.
36 |_ . — y acoT
O02xd ES O &% /Golden aOToT =4
Imperial Crown EKN O B2 / Platinum TEL
- ™ J— 515
mEEST . m] fﬂﬁyﬁé / B‘ronze O MDRT e
37 Laurel Crown  |CN O fBwx / Silver acoT ID No.
088 e O ﬁjﬁéﬁé / Golden aToT E=h
Imperial Crown Ejlz\l O B%% /Platinum TEL
- = — B
O R % O inZ% / B.ronze O MDRT e
Laurel Crown  |CN O B / Silver ID No.
38 . — y OCoT
| al < y . OToT
mperial Crown | £y O B%% /Platinum TEL
mEEST § O $F% / Bronze O MDRT ﬁg
Laurel Crown  |CN O RwX / Silver ID No.
39 I — L O CoT
OExd ES O &x%X / Golden oToT E3)
Imperial Crown 5\1 O H&% / Platinum TEL
- T I 5%
OER . O fﬂﬁyﬁé / B.ronze O MDRT e
Laurel Crown  |CN O B / Silver ID No.
40 | = . o coT
O0E2x ES m} ﬁﬁjﬁé / Golden aToT F#]
Imperial Crown 3 O B%% /Platinum TEL

LAMDRTERIZHIZ A A GRS 1R (1 X 5 EMDRTER & BIHIA S RS E B R B EN {4 IAZZE PR,
Elite Applicants applying with MDRT should provide a copy of the confirmation letter or certificate issued by MDRT in the current year as proof.
NEZTFUIERATIRY, AISENSRILA NIRRT, HMERIEEH,
If there is more content than this certification page, you can copy Certificate of Elite Member to fill it in and attach it to the application form.
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20255 ECIAS00& S FIRHRIER
The Application Form of CIA500 2025

LYE)EEAS

Certificate of Head Office

AAKR ERIEEIPA R TR
Application Name: Team Name:
el OMFT "v" Marka'v"inO
Application [ CIA500i/B& 5 [J CIAS002B& 5 (] CIA500\B& 5
Category: CIA500 Laurel Crown CIA500 Imperial Crown CIA500 Laurel & Imperial Crown

SR BIIECIAS00FERB R R CIAS00 2 BEMMBE R, BFIHAS T5IMBLIE
If you are applying for both Laurel and Imperial crown membership at the same time,
please fill in the data for both categories

TR ERIEE R EdRRIFENR
Laurel Crown Information Imperial Crown Information
(For Agency Leader with Direct Team only) (For Agency Leader with Direct & Indirect Team)
BREALAS FrizsAZR A 7
Unit Headcount: A Unit Headcount: A
EHEIDAL S RINA 28 ) FTiEIDANL S532 I A 5
The number of Elite Members with IDA: A The number of Elite Members with IDA: A
E¥MDRTA%L ) FrEEMDRT A %X
The number of Elite Members with MDRT : A The number of Elite Members with MDRT : A
ERRUIIMARP G IMEE T 13 N B REF SRR
13 months number of policy persistency: % 13 months number of policy persistency: %

(IDASMDRTARFFEEITH)
(IDA and MDRT members are not allowed to double count)

BHREQTIAESR)EI AIRE Certified by Head Office

AEEH B
Company Name: TEL:

BEANUZ =i EQ#R
Name: Departmen: Title:

S AME
Address:

EERESE
Sign and Seal: HEA Date: Year 4 Month B Day H

FER
PRENZEEEREZZSE, WBERASE, CIAS00HRITERZENEUERIBRER, HFATFLURE, U EHIESILLE

2024128318, AACHIAPTEHRIRBIBERTIR. MNECIASOOIITERSZEEREZL, BARMCIAS00HITERA
=TH, BUBRR, ATNFREHIBERA,

Declaration

All information will be reviewed and verified. If there is any falsehood, the CIA500 Executive Committee has
the right to cancel the application qualification and no refund will be given. The above data is valid as of
December 31, 2024. | have confirmed that the reported data is correct.

BB AEZ

Signature of Applicant: H#f Date: _Year fFMonth A Day H
MZAREE

Signed by initial review personnel: HHB Date: VYear & Month B Day H

XEE ATFMAS ZEMXIRCIASO0BITE RN EZER, REFIBEERBRITIMAFF
*Note: The information filled in on this page is only used for internal review by the CIA500 Executive Committee and will not be

disclosed to the public without the consent of the applicant. m 15
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20255 ECIAS00& GaifAtHin&E
2025 CIA500 Member Survey Questionnaire

## Name: FPA 2 ¥} Team name:

el

Application [ CIA500iF/B& 51 (] CIAS00EB &5 (] CIA50030B & 53

Category: CIA500 Laurel Crown CIA500 Imperial Crown CIA500 Laurel & Imperial Crown

FHRES) FAMBRIEE A [150~100 [J101~150 [1151~200 [J200L4 L
(Laurel Crown) number of headcount in the direct team:
(EERIEE) HAPANBRIPFEEAII: [J300~400 [1401~500 [J501~600 [1600LA L
(Imperial Crown) number of the headcount in the direct and indirect team:

IBTEETIRIER O R4T V7 (£E8EI%)

Please fillup “\/” inthe [ in front of the choices (each question single choice only)

1. Bp914RI (BA3%) Gender
(128 Male [JZ Female

2. TSRS (83%) Age
[(128% K LUF Age 28 and under  [129~35% 29 to 35 years old
[136~42% 36to 42 years old [(143% KA E Age 43 and older

3. BT Rt (88i%) Work locations

O REMWH (KFE) Chinese mainland (] #h[E &5 Taiwan of China
O PEEBHPER] Hong Kong, China or Macau, China [ #3 Singapore,Malaysia
[ EAh Other

4. ZHFMH (83%) Educational qualifications
O & A LU T High school and below [ K% Junior college
(] 2<%} Undergraduate (] AFLL_E Bachelor degree or above

5. EMNERMEEHEITIEMNESE (83%) Years of working in insurance marketing

O 58K BIA 5 yearsorless [ 6~10% 6to 10 years
[ 11~204F 11 to 20 years (1215 K LAk 21 years and above

m 16



6. W FHEIPAMA, EHNEETERW—0 (%)
What is your top priority for growing your team (Single choice)
(125 Recruitment [] 887 Retention

(] #5315 Training and coaching [ BPASX AL Team culture

7. [ GRET, BREAW—I (#i%)

Among the recruitment criteria, which one do you perceive as the most importance
(single choice)

(] %[5 Education [ &E#4 Age [ 4&[7 Experience [ 1##& Personality

8. WIARNTEMBZEAAAISHRABFE (%)

Which of the following do you think is the biggest retention challenge faced by the team
(single choice)

(] # BB X ™ not strict control over recruitment

O IMESEARIRIE Partner's attitude is not desirable

(] 5515 S 44 77 Ineffective training and coaching

O RITIBERAR4A 7] Ineffective implementation tracking

9. HEEIBAZINGHS , BREBEEW—M (&%)

Among the daily activities of team training and coaching, which one do you value most
(single choice)

(] AR Knowledge [ #:gE Skills [ &E Attitude [ 3% Habits

10. ZEFA XIS PREIH—10 (Bi%)

Which item do you care about most in team culture building (single choice)

[ 4434242 Organizational discipline [ & 5E Professional atmosphere

O ABRAIIE Interpersonal harmony 1 FIBASIE A A% /] Team leader's charisma

RS IR URE iR R & !

Thank you for taking the time to fill out this survey!
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E-‘.Hﬁ*iliﬁ )

IRRIAL T EBES EiRTeEE:

O (&RARKHAER) ABEE T

O (ERARKEBER) SMADEBN QTR HES
FHfRE, MEEMATE

O BAZEFHEAZECIAS00Z X ARSS H )

O €2025FEECIAS00= REHIRIE) Akt

O BRERBEZITEMR

O EBEBIFEFECIAS00Z X ARSE )

CIASOORITERE LSS
CIA500 Executive Committee Headquarters

Hr E KPEBRSZ HCs Chinese Mainland Service Center

itk ITARET MHRAXGERERIIISHHEAKEBE4601E
Address: Room 4601, 46/F, Tower B, Sinopec Building, No.191 Tiyu
Xi Road, Tianhe District, Guangzhou, Guangdong

EBIETEL: 020-3808 1300 HF#§ Email: immcia500@163.com

FE&ZIRS H D Taiwan (China) Service Center

Hifib: 114948t MR TR T8 E28S W AM A 721421
Address: 2F-1, No.28, Lane 78, Xing'ai Road, NeiHu District, Taipei
11494, Taiwan

FBIETEL: +886-2-7928557-111 HBFSEmail: idajamie@gmail.com

o E AR S 0 & EPRERSS il

Hong Kong and Macau (China) & International Service Center
PEAE

ik 114948t TR TR T8E28S£WAM R 17214 2 181E
TE: +886-2-2792 8557-111

HEEHE

FBIETEL: +852-81245108 HiF5 Email: idajamie@gmail.com

I ARSS Hlr Southeast Asia Service Center

IMM MANAGEMENT SDN BHD

Address: Bangunan IMM, No.31, Jalan PJS 1/48, Taman Petaling
Utama, 46000 Petaling Jaya, Selangor, Malaysia

FBiETel: +603-7784 6062 HBFE Emai: imm.award@gmail.com

FREIKFEARSS M

Chinese Mainland Branch Offices

rMEIEEEmEERARE

Guangzhou Qianzhan Enterprise Management Consulting Co., Ltd.
BiETel: 020-38081399 HFFEEmail: immguangzhou@163.com
ik TRETMNHRAXAEAER191S PR AEBIE46144603E
Address: Room 4603, 46/F, Tower B, Sinopec Building, No.191 Tiyu
Xi Road, Tianhe District, Guangzhou, Guangdong

LiERme L ERENERAR

Shanghai Baoshuo Enterprise Management Consulting Co., Ltd.
EaiETel: 021-63774308 HBFSEmMail: immshanghai@163.com

ik EEHEAXMEFERI32SMAKRELTREIT05E

Address: Room 1705, 17/F, Nankai Building, No.1332 Lujiabang Road,
Huangpu District, Shanghai

Before submitting the information, please confirm
the following items are accurate and complete:

1 The "Member Information Form"

[0 The "Membership Application Form" must be filled in correctly with
certificates of outstanding headcount and company certification
documents, completed and stamped with valid official seal

[ Submit electronic photos to CIA500 regional service centers
[1"2025 CIA500 Member Survey Questionnaire" is completed

[ The application fee has been paid

[ Please send the application form to the relevant CIA500 regional

service centers

It RAEREE WV EERIEERAT

Beijing Qianzhan Baoxiao Enterprise Management Consulting Co., Ltd.
EiETel: 010-67089883 HEFEEmail: immbeijing@vip.sina.com

itk AE AKX =F B 1SEISEEMRPOAELLEL113E

Address: Room 1113, 11/F, Tower A, Youtang International Center, Building 1,
Sanfeng Beili, Chaoyang District, Beijing

KiEFIEEEMRERAE

Dalian Qianzhan Enterprise Management Consulting Co., Ltd.

EBiETel: 0411-8264 3445 HEFEEmail: immdalian@163.com

ik T AREHRPLXKITIR280SH OB R55H4ST2KE18F1811E
Address: Room 1811, 18/F, ST2 Building, Building 5, Yujing Center,
No.280 Changjiang Road, Zhongshan District, Dalian, Liaoning

A REEEMIAEIRAE

Chengdu Baoxiao Enterprise Management Consulting Co., Ltd.

HiETel: 028-66824488 HEFHEmail: immchengdu@163.com

itk P9)1| SRR AR SR LK RAH ERE6 SBIX—S33E3305F

Address: Room 3305, 33/F, Times One, No.6 Zhiquan Section, East Avewnue,
Jinjiang District, Chengdu, Sichuan

mMETEE L EERMEFRAT

Hangzhou Qianzhan Enterprise Management Consulting Co., Ltd.

EiETel: 0571-87794948 HBFEmail: immhzgianzhan@126.com

Mk U TERMN T EEX FERER2225 FEEAE20EF2002E

Address: Room 2002, 20/F, Pinghai International Building, No.222 Zhonghe
Middle Road, Shangcheng District, Hangzhou, Zhejiang

SRRt EESEERAR

Jinan Qianzhan Enterprise Management Consulting Co., Ltd.

BiETel: 0531-55625188 HFFEEmMail: immjinan@126.com

itk ILAREFREHHRXESER25S ZH048F4801F

Address: Room 4801, 48/F, Greenland Center, No.25 Gonggingtuan Road,
Shizhong District, Jinan, Shandong

MM REE L EEEDERAR

Zhengzhou Baoxiao Enterprise Management Consulting Co., Ltd.

EiETel: 0371-61318830 HEFEEmail: immzhengzhou@126.com

itk AR A AN T K KRB BRACRIBAR R A0 13E1308ZF

Address: Room 1308, 13/F, Wanda Cener, East Keming Road, North Nongke
Road, Jinshui District, Zhengzhou, Henan

EUXAIESIBE L EREGFRAT

Wuhan Qianzhan Chuanghan Enterprise Management Consulting Co., Ltd.
HiETel: 027-87368915 HPFSEmMail: immwuhan@163.com

ok AR RN H R BXPILK338SBIEARELTE1T09E

Address: Room 1709, 17/F, Xuhui Building, No.338 Zhongshan Road,
Wuchang District, Wuhan, Hubei

ARRHEIBREVERLSERAR

Xi'an Baoxiao Qianzhan Enterprise Management Consulting Co., Ltd.
HiETel: 029-81321616 HPFSEmMaiIl: immxian@163.com

ik PEAE R AR TE X BRI 205 KA HAE16E 1604
Address: Room 1604, 16/F, Tower A, Times Square, No.20 North
Tangyan Road, Lianhu District, Xi'an, Shanxi

KMREEVEESNERAR

Changsha Baoxiao Enterprise Management Consulting Co., Ltd.

HiETel: 0731-84898322 HBFEEmMail: immcsbx@163.com

ik R A KD BB PR 3195 4O T1#R25E2506F
Address: Room 2506, 25/F, T1 Building, Greenland Center, No.319 Section 1,
Furong Middle Road, Kaifu District, Changsha, Hunan
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